

Summary Note of FAPLT meeting 3 March 2026
General Assembly preparations
Much of our meeting involved final decisions and preparations of reports for our General Assembly report, meeting the deadline of Friday 6 March.

Significant items FAPLT will be bringing to the General Assembly in May include:
· A revision to the Income Protection and Ill Health Act
· The proposal for a Lead Academic Partner
· An overview of how the Apprenticeship Pilot has been going
· A summary of work exploring how much bias plays a part in nomination committees during the appointment of ministers
· A capability act 
It would not be appropriate to pre-empt the detail of the ‘blue book’ here and so look forward to the detail being presented in the coming weeks.

Public Life & Social Justice Programme Group membership.
This group are looking to appoint three new co-opted members, each one carrying an active interest in Environmental Issues, Scottish Faiths Action for Refugees Co-ordination, or Joint Public Issues Team – Strategy and Policy. Role descriptions below outline who we are looking for. We’d love to hear from you if you know someone (perhaps you!) who might be suitable. Email David Bradwell dbradwell@churchofscotland.org.uk if you would like to find out more.

	THE CHURCH OF SCOTLAND
VOLUNTEER ROLE OUTLINE

Title of Role:	Environmental Issues Representative (Co-opted Member of the Public Life and Social Justice Programme Group)
Date:			March 2026

Main Purpose of Volunteer Role:

You will serve as a co-opted member of the Public Life and Social Justice Programme Group, with responsibility for environmental issues. You will contribute to discussions in Programme Group meetings, bringing a lens of concern for climate and biodiversity to the Group’s discussions. You might be invited to support project tasks related to care for creation, including representing the Church of Scotland externally.

Key tasks:
· Providing theological, scientific and social policy contributions to the work of the Public Life and Social Justice Programme Group on environmental issues. 
· With the mandate of Environmental Issues Representative, ensuring that the Church of Scotland’s commitment to care for creation is expressed in the work of the Public Life and Social Justice Programme Group, and by giving constructive advice to other committees of the Church of Scotland on issues relating to climate change, biodiversity and safeguarding the integrity of creation.
· Liaising between the Church of Scotland and ecumenical partners, namely CTBI’s Environmental Issues Network and Eco-Congregation Scotland, to maintain and strengthen knowledge and understanding of developments and ideas
· Building a network of contacts of members, elders and ministers of the Church of Scotland who have a particular interest in or support for action on environmental issues.

Skills and interests. This would suit someone with:

· Knowledge of key environmental issues, from a theological, scientific or social policy background
· Experience of serving (or willingness to learn how to serve) on a committee that has a strategy or oversight focus
· Understanding of the structures and culture of the Church of Scotland
· Able to participate in meetings and events online and in-person
· Good IT skills with some experience of Microsoft packages

Conditions:	

This is a voluntary (unpaid) position. The appointment of a co-opted member of the Public Life and Social Justice Programme Group is a decision of the Faith Action Programme Leadership Team. They can choose to end your position at any time. 

As a co-opted member of the Programme Group, your role does not have a vote (to maintain accountability for those directly appointed by the General Assembly through the Nominations Committee process).
We expect you will serve for an initial period of twelve months; you may be reappointed for a further year on a rolling basis, up to a maximum term of four years.

You will be expected to attend around 12 meetings or events per year, including meetings of the Public Life and Social Justice Programme Group (between four and six per year, online and in-person), and to participate in events and meetings such as the Environmental Issues Network of CTBI (4x per year, online) and the Annual Gathering of Eco-Congregation Scotland. 

Where there are opportunities to be involved in the delivery of outputs such as written material, presentation or leading worship, this will be by mutual agreement.

You should be a member, elder or minister of the Church of Scotland and be in sympathy with the remit and vision of the Public Life and Social Justice Programme Group.


Expenses:

Volunteers are able to claim reasonable out of pocket expenses, subject to the production of itemised receipts as evidence of the expenditure. What can be reclaimed from the organisation and the calculation of expenses is the same for other committee members. Expenses will only be paid if there has been prior agreement.

Code of Conduct:

As a co-opted committee member and in your capacity representing the Church of Scotland, you are expected to follow the Code of Conduct for committee members. In the course of your role you should also act in a way consistent with the Church of Scotland’s policies in relation to health and safety, data protection, equality and safeguarding.



THE CHURCH OF SCOTLAND
VOLUNTEER ROLE OUTLINE

Title of Role:	Joint Public Issues Team – Strategy and Policy Group Representative (Co-opted Member of the Public Life and Social Justice Programme Group)
Date:			February 2026

Main Purpose of Volunteer Role:

You will serve as a co-opted member of the Public Life and Social Justice Programme Group, as the Church of Scotland’s representative to the Strategy and Policy Group (SPG) of the Joint Public Issues Team (JPIT). You will contribute to discussions in  Programme Group meetings, bringing the high level perspective of JPIT’s SPG on a range of contemporary issues. You might be invited to support project tasks related to public issues, including representing the Church of Scotland externally.


Key tasks:
· Providing theological and social policy contributions to the work of the Public Life and Social Justice Programme Group on public issues. 
· Being the key point of connection from the Public Life and Social Justice Programme to JPIT’s SPG. This will involve preparing for meetings, briefing colleagues, contributing ideas and sharing decisions and outcomes.
· Undertaking additional work by mutual agreement, such as report writing, speaking/presenting, worship leading and attending other meetings, events and conferences.


Skills and interests. This would suit someone with:

· Knowledge of key public issues, from a theological, political or social policy background
· Experience of serving (or willingness to learn how to serve) on a committee that has a strategy or oversight focus
· Understanding of the structures and culture of the Church of Scotland
· Able to participate in meetings and events online and in-person
· Good IT skills with some experience of Microsoft packages

Conditions:	

This is a voluntary (unpaid) position. The appointment of a co-opted member of the Public Life and Social Justice Programme Group is a decision of the Faith Action Programme Leadership Team. They can choose to end your position at any time.

As a co-opted member of the Programme Group, your role does not have a vote (to maintain accountability for those directly appointed by the General Assembly through the Nominations Committee process).

We expect you will serve for an initial period of twelve months; you may be reappointed for a further year on a rolling basis, up to a maximum term of four years.

You will be expected to attend around 10 meetings or events per year, including meetings of the Public Life and Social Justice Programme Group (between four and six per year, online and in-person), and to participate in SPG meetings (4x per year, three online, one 24hr residential meeting).  . 

Where there are opportunities to be involved in the delivery of outputs such as written material, presentation or leading worship, this will be by mutual agreement.

You should be a member, elder or minister of the Church of Scotland and be in sympathy with the remit and vision of the Public Life and Social Justice Programme Group. You will support JPIT’s Partnership Agreement.

Expenses:

Volunteers are able to claim reasonable out of pocket expenses, subject to the production of itemised receipts as evidence of the expenditure. What can be reclaimed from the organisation and the calculation of expenses is the same for other committee members. Expenses will only be paid if there has been prior agreement.

Code of Conduct:

As a co-opted committee member and in your capacity representing the Church of Scotland, you are expected to follow the Code of Conduct for committee members. In the course of your role you should also act in a way consistent with the Church of Scotland’s policies in relation to health and safety, data protection, equality and safeguarding.



THE CHURCH OF SCOTLAND
VOLUNTEER ROLE OUTLINE

Title of Role:	Scottish Faiths Action for Refugees Co-ordination Group Representative (Co-opted Member of the Public Life and Social Justice Programme Group)
Date:			February 2026

Main Purpose of Volunteer Role:

You will serve as a co-opted member of the Public Life and Social Justice Programme Group, as the Church of Scotland’s representative to the Co-ordination Group of the Scottish Faiths Action for Refugees. You will contribute to discussions in Programme Group meetings, bringing the perspective of SFAR’s agenda and remit, and your own experience and ideas related to the church’s work with refugees, asylum seekers and migrants.  You might be invited to support project tasks related to refugee issues, including representing the Church of Scotland externally.


Key tasks:

· Providing theological, ethical and social policy contributions to the work of the Public Life and Social Justice Programme Group on refugee issues. 
· Being the key point of connection from the Public Life and Social Justice Programme to SFAR’s Co-ordination Group. This will involve preparing for meetings, briefing colleagues, contributing ideas and sharing decisions and outcomes.
· Undertaking additional work by mutual agreement, such as report writing, speaking/presenting, worship leading and attending other meetings, events and conferences.


Skills and interests. This would suit someone with:

· Knowledge of key refugee issues, from a theological, experiential or social policy background
· Experience of serving (or willingness to learn how to serve) on a committee that has a strategy or oversight focus
· Understanding of the structures and culture of the Church of Scotland
· Able to participate in meetings and events online and in-person
· Good IT skills with some experience of Microsoft packages

Conditions:	

This is a voluntary (unpaid) position. The appointment of a co-opted member of the Public Life and Social Justice Programme Group is a decision of the Faith Action Programme Leadership Team. They can choose to end your position at any time.

As a co-opted member of the Programme Group, your role does not have a vote (to maintain accountability for those directly appointed by the General Assembly through the Nominations Committee process).

We expect you will serve for an initial period of twelve months; you may be reappointed for a further year on a rolling basis, up to a maximum term of four years.

You will be expected to attend around 8 meetings or events per year, including meetings of the Public Life and Social Justice Programme Group (between four and six per year, online and in-person), and SFAR Co-ordination Group meetings (2x per year, in Edinburgh or Glasgow).

Where there are opportunities to be involved in the delivery of outputs such as written material, presentation or leading worship, this will be by mutual agreement.

You should be a member, elder or minister of the Church of Scotland and be in sympathy with the remit and vision of the Public Life and Social Justice Programme Group. You must support SFAR’s purpose and goals.

Expenses:

Volunteers are able to claim reasonable out of pocket expenses, subject to the production of itemised receipts as evidence of the expenditure. What can be reclaimed from the organisation and the calculation of expenses is the same for other committee members. Expenses will only be paid if there has been prior agreement.

Code of Conduct:

As a co-opted committee member and in your capacity representing the Church of Scotland, you are expected to follow the Code of Conduct for committee members. In the course of your role you should also act in a way consistent with the Church of Scotland’s policies in relation to health and safety, data protection, equality and safeguarding.



Future work
Each year, FAPLT establishes areas of focused work which enable deep dives into matters of important work for the church. We are establishing our priorities post GA, and already know we wish to take more time to consider flexible forms of ministry, the needs of team ministry, our church-planting strategy, responses to the Legacy of Slavery report, and to develop plans for what we are calling the ‘Good News Collective’ – more to follow. Faith Action staff are preparing to commit more time to exploring neurodiversity within the church, to ensure they are enabling inclusion, training and resourcing helpfully.

Church of Scotland Day of Prayer
Having received positive feedback from November’s dedicated day of prayer, consideration is being given to whether this should become an annual event. It is FAPLT’s desire that prayer be an embedded part of our discipleship and local church life. However, an occasional event can inspire and/or restart this practice, and so we are exploring our capacity to resource another day later this year. We would like to confirm any date well before the summer.

FAPLT review
In our founding documents, it was stated that FAPLT be reviewed during 2026 with a view to adapting and ensuring ongoing effectiveness as well as planning for the future, identified then as beyond General Assembly 2028. A proposal for how this review might work was considered at our meeting and the paper will go forward to the April Assembly Trustees meeting. We will begin the review after this year’s General Assembly.

Good news
We finished our meeting sharing stories of good news. In just a short amount of time, we heard a number of stories of young people coming to faith, children bringing their families to church, the baptism of new believers, Alpha bringing people to the point of professing faith, confirmation classes of young people, missional ministries growing, and prayer meetings doubling in number. God is alive and changing lives. We pray you will know and see that where you are in the days ahead.



